OUR MISSION

The mission of Valley
Christian Schools is to
equip students to be

culture changers for Christ

by delivering academic
excellence, facilitating
spiritual growth, and
building lifelong
community.

OUR CORE VALUES
Honoring Christ.

Pursuing Excellence.

Building Community.

Changing Culture.

Partnering with Parents
and the Local Church.

OUR HIRING
PRIORITIES

Christlikeness
Well-Equipped

Culture
Well-Respected

Competence
Well-Qualified

TEAM MEMBER
CULTURE GUIDE

Team Member Benefits

SUPPORTING YOU AT WORK & BEYOND

As a covenant Christian school, one of our many goals is to encourage the growth of each of our
team members’ faith.

In 2024, Valley Christian Schools launched an intentional campaign to prioritize our staff and faculty. Our “Staff First”
initiative introduced long-term strategies to support our staff and faculty spiritually, professionally, and financially. This,
paired with our excellent benefits and competitive pay, demonstrates our commitment to aid our team members in
equipping culture changers for Christ both today and tomorrow.

Note: many of these benefits require eligibility. For questions, email hr@valleychristianaz.org.

VCS Specific Benefits
- Staff-student tuition discount No-cost estate planning - Valley Way Award
« Continuing Education for Teachers «+ Leadership/stipend opportunities Dual enroliment teaching

Program (up to $3,000) (department head, 7th class, coach
PTO payout program lead, summer camp, etc.)

«+ Years of Service reward program
« Team member referral incentive

WORKPLACE CULTURE & PURPOSE

Serve in a Christ-centered organization where your work makes a meaningful difference
Mission-driven, value-based culture

- Team appreciation events and recognition programs

+ Welcome packages for new team members
Supportive and collaborative environment

HEALTH & WELLNESS

Medical insurance — employer contributions and waiver ~ « Health Savings Account (HSA)/Flexible Spending
incentives available Account (FSA)/Dependent Care Account (DCA)
Dental and vision insurance available Wellness resources and programs

FINANCIAL BENEFITS

«  Competitive pay

« 401(k) retirement plan with 100% VCS match on first 3%
employee contribution plus 50% VCS match between
3-5% employee contribution
Life and disability insurance
Healthcare Reimbursement Account (HRA)

TIME OFF & FLEXIBILITY

Generous Paid Time Off (PTO)

Paid holidays, including additional observance
days for Day After Thanksgiving, Christmas Eve,
Good Friday, and Easter Observed

Family and medical leave options when needed.

FAMILY & LIFESTYLE

Family-friendly policies
«  Work-life balance support

GROWTH & DEVELOPMENT

Professional development opportunities
Leadership training programs
Internal advancement opportunities

VCS IS AN AZCENTRAL TOP WORKPLACE

The following achievements reflect Valley Christian Schools’
continual commitment to equip culture changers for Christ.

+ Work-Life Flexibility + Purpose & Values
- Leadership - Professional Development
« Employee Well-Being + Education Industry 2 ntral

EDUCATION TOR % ToP o
— PLACES PLACES PLACES PLACES
INDUSTRY FEB2026 resaue ves azs ven 2ze

TOP PURPOSE & PROFESSIONAL WORK-LIFE EMPLOYEE
LI\’IIY?gEng VALUES DEVELOPMENT FLEXIBILITY LEADERSHIP WELL-BEING

FEB2026




